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About StrategIQ® 
Retirement Planning Services

StrategIQ® has been providing retirement plan services for decades. We are a fee-only 

Investment Advisor (RIA) registered with the Securities and Exchange Commission (SEC). 

Our company includes five Accredited Investment Fiduciaries (AIF) and one Accredited 

Investment Fiduciary Analyst (AIFA) with the ability to complete CEFEX assessments.  

We are a unique fiduciary with a customized proprietary approach to support your  

retirement plan needs.   

StrategIQ® starts with one overarching goal in mind: the achievement of positive participant 

outcomes. Whether you are a plan sponsor, business owner, or a retirement plan decision 

maker, you need retirement plan expertise to achieve your retirement plan goals and to satisfy 

the strict obligations imposed on you by applicable law. 
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StrategIQ® Philosophy
You’re a plan sponsor, business owner, or a decision maker, but you also are a participant in your 

company’s retirement plan. Therefore, your actions on behalf of your company’s retirement plan affect 

you as much as all other retirement plan participants of your company.  No matter whether you have 

assumed personal fiduciary responsibility to act in the best interest of the retirement plan and its 

participants or you have engaged a third party who has assumed such responsibility, the truth is that you 

wish to do a good job in creating and operating your company’s retirement plan - it is good business and 

it helps you both directly, as a participant, and indirectly, as a business owner or executive officer of the 

company.  

You’re responsible for more than just the compliant operation of your organization’s retirement plan 

- you’re responsible for helping your participants maximize their financial well-being during their 

retirement years. That is no small thing. It is your job to ensure that your organization’s retirement plan 

performs not just to minimal standards, but, instead, to standards that will meet, and ideally exceed, 

participants’ expectations. Again, as a participant, this is of direct benefit to you, as well. 

StrategIQ’s approach is different from that of many retirement plan consultants: our focus begins and 

ends with the participants. And, by focusing on them, we also focus on you.  

Start with one goal in mind: the achievement of positive outcomes for participants. When you do that, 

it becomes easier to discharge your duties and responsibilities. However, you need the right expertise to 

help you achieve this goal. 
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HIGHEST 
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Choose The Highest Standard;  
The Participant Standard.

What is the “Participant Standard”?

 

Participants
• Participant success is the plan’s top priority

• Education is made available to ALL participants

• Financial Wellness Strategy is customized to the needs of ALL participants

• Plan documentation and notices are made available to ALL participants

 

Investments
• Investments are reviewed at least quarterly to ensure that the lowest cost share class options are 

available to participants

• All participants have access to investments that fit their unique risk tolerance

• Investments are benchmarked on a quarterly basis to ensure they are peer leading

• Socially responsible investments are evaluated for inclusion in the investment line up

• Investment recommendations are made with zero conflicts of interest

 

Plan Governance
• Plan decisions are made at an expert level

• Provider fees are reasonable and fair when evaluating the service provided

• Committee members are aware of their responsibilities to the participants and their family 

members

• Plan assets are protected from theft and embezzlement

• Third-party providers regularly assess the effectiveness of the plan committee to operate the plan

THE  
PARTICIPANT 
STANDARD

BETTER
EMPLOYEE
OUTCOMES

=
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Other standards just don’t measure up  
to The Participant Standard.

Participant Standard 

The Participant Standard is StrategIQ’s measure of success for retirement plans. In order for a plan to 

satisfy this stringent standard, each material aspect of the plan must perform to our highest standard:

Plan committee members should be performing at an expert level. If that expert level is not met, then 

changes will be recommended by StrategIQ to re-distribute functions to other experts. 

Participants have an expectation that the plan sponsor and the plan committee always act in the 

best interest of participants. And, no matter whether the plan sponsor volunteered or was appointed, 

assumed the role reluctantly or willingly, the fiduciary responsibilities of the plan sponsor to participants 

remains the same.

Education should be well-rounded and provided to the plan committee, plan sponsor, and participants. 

StrategIQ provides well-rounded education to all such stake-holders.

All of the fiduciaries (including co-fiduciaries), plan sponsor, and plan committee should be  

independent and  should minimize conflicts of interest. StrategIQ provides guidance to minimize  

any conflicts of interest.

StrategIQ’s compensation is tied to the value of assets it advises on: when the value of the plan’s 

investments increases, StrategIQ earns more, and vice versa. This aligns the financial interests of the plan 

and plan participants with the financial interests of StrategIQ. 
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StrategIQ selects funds that are best of breed in their respective classes, offering participants an 

assortment of class leading funds. An important part of StrategIQ’s work is to ensure that all participants 

have options matching their investment needs. This last point is very important and often overlooked: 

when choosing a mix of investment options, the fund criteria should not represent the personal interests 

of the plan committee, but rather reflect the diversity of the participants and their specific needs.

The experts at StrategIQ get to know all of the stakeholders of the plan. We believe in active interaction 

and availability. Getting the plan committee and the plan up to ERISA standards is only the beginning. 

Active guidance gives participants a resource to help them make “Better Outcome” decisions, which 

is ultimately a reflection of your performance. Being an active participant means that we share in 

the success and failures of the participants we help. Gaining this understanding of the participants 

means delving into areas of their financial and personal lives that you, as a plan sponsor, may not feel 

comfortable with or may not have experience with and, in order to adequately discharge your fiduciary 

obligations, with which you may want the assistance of an experienced advisor. This is where we come in 

- our job is to help you carry out your fiduciary responsibilities.

One important element of the Participant Standard is maximizing the level of participation. We assess 

the percentage of employees that do not participate in your retirement plan and devise (with your input) 

and implement strategies to increase such participation percentage, thereby creating better financial 

outcomes for participants who may have otherwise missed out.

Fiduciary Standard

Our advisors are bound to the “Fiduciary Standard,” the highest standard in the investment advisory 

industry that requires us to put our client’s interests above our own. The fiduciary standard is one that 

you, as a plan administrator, are also held to because you take on a fiduciary role managing a retirement 

plan. However, in your role, your fiduciary responsibility is to your participants, you being one of them.

HIGHEST
STANDARD

FIDUCIARY

STRATEGIQ’S  
HIGHEST STANDARD

PARTICIPANT
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Have an existing retirement plan?

Operating a corporate retirement plan can be overwhelming. Many plan sponsors are not sure if they 

are getting the best advice or have the right team in place to provide the best participant outcomes 

possible. 

We have compiled a list of questions that will reveal to business owners, plan sponsors, and plan 

committee members possible hurdles that can prevent an average or underperforming plan from being a 

peer leading plan. You should be able to answer all of these questions. If you cannot or are unsure of the 

answers, reach out to one of our experienced retirement plan advisors - we are happy to assist you with 

any of them.

Questions to ask yourself regarding an existing retirement plan

1. Does your plan consistently create positive outcomes for your participants?

2. How has your retirement plan adapted to your businesses over the last 5, 10, or 20 years?

3. What does fiduciary liability mean to you?

4. What actions have you taken to mitigate the companies and the plan committee’s fiduciary liability?

5. Describe how your investment policy statement (IPS) has successfully or unsuccessfully governed the 

plan’s investment strategy?

6. How does your current retirement plan compare to its peers?

7. How do you evaluate if the plan is meeting its minimum compliance requirements set out by the 

Internal Revenue Services (IRS) and the Department of Labor (DOL)?

8. What best practice standards has your company implemented in the creation, management, and 

monitoring of your retirement plan?

9. How does your company identify and evaluate if your current provider’s fees are reasonable for the 

services they are providing? 

10. How would you evaluate if a new provider is in the best interest of the participants and the company?

11. How does your company foster a culture of fiduciary responsibility?
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Looking for a new retirement plan?

Researching if a corporate retirement plan such as a 401(k) could benefit you and your employees?  

There are some essential questions you need to ask to make educated decisions on the best direction  

to take and why.  

So, where do you start? Begin by answering the following questions. Better yet, have one of our 

experienced retirement plan advisors walk you through these questions. It will not only help you to 

answer them but to identify what your needs are.

Questions to ask yourself when considering a new retirement plans

1. What would you like to accomplish with establishing a retirement plan?

2. What experience or credentials does your current team have in regards to operating a  

retirement plan?

3. Who have you identified to be on your plan committee? Are those members aware of their fiduciary 

liability and that they can be found personally liable for their actions in regard to the retirement plan?

4. How would you describe a successful retirement plan in the eyes of the business?

5. How would you describe a successful retirement plan in the eyes of your employees?

6. How do you plan to manage the investments held within your retirement plan?

7. Describe how you could utilize a retirement plan to attract new executive-level talent.

8. How are your employees currently saving for retirement?

9. Which provider fees will be passed on to the participants, and which fees will be paid by the 

business?

10. Who can help you get the plan off the ground?

9StrategIQ® Financial Group, LLC



Page 1

OUR
SERVICES
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Investments 
• Fee-Only RIA 

• Investment Policy Statement Creation and 
Maintenance

• Investment Due Diligence, Selection, 
Replacement, & Active Monitoring

• Fund Menu Design Customized to Participant 
Census Data

• Target Date Fund & QDIA Analysis, Selection, 
& Monitoring

• Investment Committee Governance Support

• Investment Benchmarking & Fee Evaluation

• Quarterly, Semi-Annual, & Annual Investment 
Reviews

• Custom Plan Models

• Co-Fiduciary 3(21) & 3(38)

Participation Services 
• Plan Enrollment 

• Education & Financial Wellness Program 
Strategy

• Group Employee Education

• One-on-One Employee Meetings 

• Quarterly Newsletter & Financial Articles

• Risk Tolerance Evaluation 

• Pre-Retirement Counseling

• Participant Hotline

OUR
SERVICES

Corporate Advisory Services 
• Plan Design 

• Comprehensive Plan Review

• Request for Proposal Support (RFP)

• Fee Benchmarking & Expense Analysis 

• Fee Negotiation 

• Audit Support 

• Establish Fiduciary Roles & Functions for 
Committee Members

• Record Keeper, Third Party Administrator, & 
Custodian Search and Due Diligence

• Vendor Transition

• Vendor Management & Issue Resolution

• Support Plan Committee Governance

• Establish Fiduciary Processes and 
Procedures

• Fiduciary File & Document Maintenance 

• Fiduciary Outsourcing  

• Employee Stock Ownership Plan (ESOP) 
Consulting

• 404 (c) Compliance Monitoring 

• Service Provider Fee Disclosure ERISA 
408(b)(2) Review

• Participant Fee Disclosure ERISA 404(a)(5) 
Review

• Merger & Acquisition Consulting

Third-Party Services 
• Fiduciary Assessment

• Fiduciary Certification

We have all your plan needs covered!
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CONTACT STRATEGIQ® AND GET THE HIGHEST STANDARD  
FOR YOUR RETIREMENT PLAN 

StrategIQ® Financial Group, LLC 

888-363-7147  |  info@sfgweb.com  | sfgweb.com



If you’re looking for the highest standard for a  
new or existing retirement plan, contact us at:

StrategIQ® Financial Group, LLC 

888-363-7147 
info@sfgweb.com  |  sfgweb.com

Scan Code To Schedule An Introductory Call

Investment advisory services are offered by StrategIQ® Financial Group, LLC,  

an investment adviser (RIA) registered with the Securities and Exchange Commission (SEC).  

© 2021 StrategIQ® Financial Group, LLC. All rights reserved.

StrategIQ-CRP-1001 10/12/2021


